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A Territorial Employment Pact is a contractual alliance of actors from
different sectors committed to the objective of taking measures to main-
tain existing employment oppor-tunties and create new ones.

Territorial Employment Pacts – the New Challenge of EU
Enlargement – Looking Together Across Borders

The enlargement of Europe to encompass 25 or more Member States presents the
European Union and the individual Member States in particular with a new and unique
challenge at regional and local levels. All across Europe a common conviction has
taken root: the European employment strategy will only bear fruit when people within
the regions and in local areas actively put forth effort toward making it a reality. For this
reason I have been particularly pleased to learn that at regional and local levels the
Employment Pacts have already taken up activities toward networking with candidate
countries in order to facilitate a mutual, constructive exchange of experiences, and that
this will continue with even more power in the year 2003. 

With interest I have observed the activities of the Austrian Territorial Employment Pacts
grow more comprehensive and more diverse from year to year. The variety of innovative
approaches to solving employment problems differing greatly from region to region; the
joint development of steps and opportunities toward implementing gender main-strea-
ming within the framework of the Employment Pacts; active and broad participation of
the Pacts in implementing the Community Initiative EQUAL; the mutual exchange of
experiences with employment initiatives in other Member States; and, last but not least,
EU enlargement with its new opportunities for networking and working together as 
partners with the candidate countries – all of these developments demonstrate the tre-
men-dous potential and innovative force present in alliances for employment policy for-
med by locally relevant actors.

With mounting interest and excitement we await in 2003 the initial results from the 
evaluation of the Employment Pacts, revealing what contributions these have made 
toward enacting the European Employment Strategy. This evaluation will present a 
further opportunity to learn from one another through the experiences gathered, the
numerous successes as well as the obstacles encountered. Departing from these 
insights as a basis, it will be possible to continue on even further in this constructive
and efficient process.

I would like to take this opportunity to thank all actors participating in the Employment
Pacts and to wish them a great deal of success in the year 2003 as well. 

Federal Minister for Economy and Labour

Dr. MARTIN BARTENSTEIN

Burgenland

Carinthia

Lower Austria

Upper Austria

Salzburg

Styria

Tyrol

Vorarlberg

Vienna

Province of Burgenland, AMS, BSB, WK,
AK, ÖGB, IV, Provincial Chamber of Agricul-
ture, Wirtschaftsservice Burgenland AG,
Provincial School Board, GM experts,
Association of Municipalities, Association of
Municipal Representatives

Province of Carinthia, AMS, BSB, WK, AK,
ÖGB, IV, GM experts

Province of Lower Austria, AMS, BSB, WK,
AK, ÖGB, IV, GM experts, Associations of
Municipal Representatives of the Social
Democratic Party and the People's Party

Province of Upper Austria, AMS, WK, AK,
ÖGB, IV, Provincial School Board, GM
experts

Province of Salzburg, AMS, BSB, WK, AK,
ÖGB, IV, Provincial Chamber of Agriculture,
Provincial Chamber of Labour, GM experts

STEBEP: Province of Styria, AMS, BSB,
WK, AK, ÖGB, IV, regional pacts, Commit-
tee on the Advancement of Labour, GM
experts, non-profit organisations

Regional pacts: regional management
bodies, AMS, representatives of employ-
ees, representatives of employers, GM
experts, regional non-profit organisations

Province of Tyrol, AMS, WK, ÖGB, IV, Pro-
vincial Chamber of Agriculture, Provincial
School Board, City of Innsbruck, GM
experts, Tyrolean Association of Municipali-
ties

Province of Vorarlberg, AMS, BSB, WK, AK,
ÖGB, IV, Association of Municipalities

City of Vienna, AMS, Vienna Employment
Promotion Fund (waff), BSB , interest group
representatives of employers and employ-
ees

➤ Advanced training and qualification
➤ Encouraging the ability to adapt to structural change
➤ New employment opportunities
➤ Developing a spirit of entrepreneurship
➤ Gender mainstreaming

➤ Financial support for Integration, non-profit employment projects and socio-
economic enterprises

➤ Childcare facilities
➤ Project „New Work“
➤ Youth projects („New ways into the Job World“, „Young Women's Centre“), 

JASG – vocational training courses for young people and special program
mes for young people

➤ Improvement of qualification levels among the employed

➤ Non-profit employment projects
➤ Socio-economic enterprises
➤ Facilities for counselling and care
➤ Skills-training projects
➤ Employment foundations
➤ Childcare projects

➤ Training of youth seeking apprenticeships
➤ Non-profit employment projects and socio-economic enterprises
➤ Qualification and counselling projects
➤ Counselling business start-up 
➤ Training account of the Province of Upper Austria
➤ Training projects based on employment demands
➤ (Implacement) employment foundations
➤ Childcare projects and financial support for childcare

➤ Counselling for women, young women and older unemployed persons
➤ Projects dedicated to overcoming gender-specific segregation in the labour 

market („young women and technology“)
➤ Implacement foundation
➤ Socio-economic employment projects
➤ Training measures 
➤ Integration projects for disadvantaged and disabled youth
➤ Financial support for employing older employees
➤ „Older employee coaching“

➤ Further development of Pact processes and structures, e.g. integration of 
additional policy areas

➤ Co-operation with municipalities and companies
➤ Innovative measures
➤ Gender mainstreaming
➤ Integration of labour market policy target groups: youth (up to age 25), older 

persons (over 50), persons with psychological or social special needs, per
sons with a lengthy history of unemployment or joblessness, persons re-
entering the employment system, foreign citizens entitled to residence

➤ Project „Service for Municipalities“
➤ Image campaign for skilled labour 
➤ Project „Aufbauwerk der Jugend” 
➤ Management academy for female entrepreneurs
➤ Seeking jobs and preparation for the primary labour market (transitional 

workers)
➤ Vocational job preparation and training

➤ Implementation of gender mainstreaming in the form of a GM analysis 
and activities toward supplying information and deepening sensitivity (pilot 
project)

➤ Development of novel, customised methods for researching needs for 
skilled labour (pilot project)

➤ Carry out the feasibility study „Training and Childcare Leave“ (pilot project)
➤ Evaluation of the measures „Training of Semi-skilled and Non-skilled 

Workers“ (pilot project)
➤ Evaluation of the findings of the „Mobbing Counselling Centre“ (pilot project)

➤ Target group policies with focus on youth, women and re-entrants into the 
labour market, persons with disabilities, persons with low formal 
qualification, the employed, the long-term unemployed, older persons  

➤ Initial and continued vocational training of employed persons and jobseekers 
➤ Principle of double mainstreaming (gender and members of marginal groups)
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AMS_Labour Market Service, WK_Economic Chamber, AK_Chamber of Labour, ÖGB_Federation of Trade Unions,
IV_Federation of Industry, BSB_Federal Office of Social Affairs, GM_Gender Mainstreaming




