
still open

Province of Carinthia, Labour Market 
Service, Economic Chamber, Chamber of
Labour, Austrian Federation of Trade Unions,
Federation of Austrian Industry 

Province of Lower Austria, Labour Market
Service, Economic Chamber, Chamber of
Labour, Austrian Federation of Trade Unions,
Federation of Austrian Industry, Federal
Office of Social Affairs, Associations of 
Municipal Representatives of the Austrian
Social Democratic Party and of the Austrian 
People’s Party

Province of Upper Austria, Labour Market
Service, Chamber of Labour, Economic
Chamber, Federation of Austrian Industry,
Austrian Federation of Trade Unions, Upper
Austrian School Council

Province of Salzburg, Labour Market Service,
Economic Chamber, Chamber of Labour,
Austrian Federation of Trade Unions, 
Federation of Austrian Industry, Federal
Office of Social Affairs, Provincial  Chamber
of Agriculture, Provincial Chamber of Labour

still open

Labour Market Service, regional association,
representatives of employers, representatives
of employees, representatives of regional
non-profit organisations, expert for gender
mainstreaming

Province of Tyrol, Labour Market Service,
Economic Chamber, Chamber of Labour,
Austrian Federation of Trade Unions, 
Federation of Austrian Industry, Provincial
Chamber of Agriculture, Provincial School
Board, City of Innsbruck, Tyrolean 
Association of Municipalities

Province of Vorarlberg, Labour Market 
Service, Economic Chamber, Chamber of
Labour, Austrian Federation of Trade Unions,
Federation of Austrian Industry, Federal 
Office of Social Affairs, Association of 
Municipalities Vorarlberg

City of Vienna, Labour Market Service 
Vienna, Vienna Employment Promotion Fund
(waff), bodies representing employers and
employees
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Territorial Employment Pacts in Austria (TEPs*) 2001
*Territorial Employment Pacts

Territorial Employment Fields of Action / Emphases Main Partners
Pacts in the Provinces

A Territorial Employment Pact is a contractual alliance of actors from
different sectors committed to the objective of taking measures to
maintain existing employment opportunities and create new ones. 

Territorial Employment Pacts
– Experience for Implementing
the Community Initiative EQUAL –

It has become a commonly held conviction all over Europe that the
European Employment Strategy will only be able to achieve its full impact
if individuals actively work together on a local and regional level toward
reaching its goals. Austria has become a pioneer in the European Union
by committing itself to making the employment pacts a separate focus of
the programme „Objective 3 Austria 2000 to 2006“. In accordance with
this special emphasis, the necessary supporting and networking
structures as well as pilot projects in the form of innovative Local
Employment Initiatives will be supported financially, alongside research
studies, evaluations and the necessary public-relations work.

Within the framework of the Territorial Employment Pacts the tasks of
anchoring gender mainstreaming, of disseminating the pact-concept to
the local level as well as of better drawing in the potential of non-govern-
ment organisations (NGOs) were begun in the year 2000. These goals will
be further pursued in a consistent manner in the year 2001.

Beyond this, the experience gained in the course of establishing the
Territorial Employment Pacts will be of great value for implementing the
Community Initiative EQUAL. The guidelines of EQUAL call for its activities
to be carried out within the framework of strategic partnerships. These 
so-called development partnerships unite all relevant players in an area in
the purpose of achieving innovative solutions for commonly recognised
problems and objectives. For the most part, the Territorial Employment
Pacts already meet the requirements placed upon those initiating 
development partnerships within the framework of EQUAL. They are, 
therefore, especially well suited to serving as „core“ for regional 
development partnerships, bringing their experience with them into such
partnerships. The present brochure elucidates in greater detail the main
areas in which the Austrian Territorial Employment Pacts will be working in
the year 2001. 

I would personally like to wish the Austrian Territorial Employment Pacts
much success, particularly in meeting the challenges of the year 2001.

Federal Minister for Economic Affairs and Labour 
Dr. MARTIN BARTENSTEIN

in progress

➤ reintegration of groups targeted by labour market policy
➤ securing existing jobs by training employees
➤ measures for new entrepreneurs
➤ devolution of the TEP (working out concepts for involving regional 

actors in the partnership and for shifting project development to the 
regional level)

➤ developing standards for evaluating and guiding projects

➤ employment projects and social economic enterprises
➤ integration support❘
➤ institutions for counselling and care
➤ skills-training projects
➤ employment foundations
➤ child-care projects
➤ Structural policy goal for 2001: accurately targeted training of the 

unemployed to meet the needs of enterprises moving into the region 
as well as of newly established businesses

➤ non-profit employment initiatives and social economic enterprises
➤ employment foundations
➤ enterprise start-ups
➤ tele.soft-BrainCard
➤ training projects
➤ training programmes for the employed

➤ women and girls: counselling centres for women, projects for women 
without vocational training in rural problem areas

➤ older unemployed: „implacement foundation“
➤ long-term unemployed: regional training networks
➤ disabled persons: expansion of sheltered workshops in

disadvantaged rural regions
➤ overlapping measures

in progress

➤ improve the employment situation of individuals up to age 25, 
improve the degree of integration among persons over 45

➤ promote the creation of new jobs (services, ecology, energy, new 
technologies)

➤ promoting new entrepreneurs
➤ create education and employment opportunities
➤ make available suitable counselling structures for individuals with 

special needs (disabled persons) as well as other disadvantaged 
persons

➤ consolidation of the external co-ordination in the regions Innsbruck 
City/Greater Innsbruck, Eastern Tyrol, Lower Tyrol as well as Upper 
Tyrol/Außerfern

➤ promotion of groups of disadvantaged individuals on the labour 
market

➤ support of training measures
➤ boost information technology and electronic data processing
➤ support projects aimed at mobilising additional employees 

➤ equal opportunity
➤ raising skills levels: for example by carrying out the study 

„Long-term developmental perspectives of the labour market in 
Vorarlberg“

➤ particularly disadvantaged individuals in the labour market of 
Vorarlberg

➤ long-term and older unemployed (e.g. Check_in, non-profit 
personnel leasing)

➤ disabled persons, ethnic minorities, disadvantaged persons 
(integration, social economic employment projects and training)

➤ measures benefiting women (Karenz Works, programme for women 
re-entering employment after childcare, Women’s Employment 
Foundation Vienna as well as specific measures for women in the 
area of ICT)

➤ competitive businesses due to skilled employees (support of human 
resources development in small and medium-sized enterprises, 
innovation assistance, Cluster Support Programme, Regional 
Economic Service)
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